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WEBSTER COUNTY 
SHORT-TERM DISABILITY  
 
Webster County provides full-time employees a continuing income when they are off 
work due to illness or non-work related injury.  This is called Short-Term Disability 
Income.  Full-time employees are eligible for short-term disability following completion of 
six (6) continuous months of employment. 
 
Short-term disability starts on the eighth (8th) consecutive calendar day off work due to 
personal illness or injury.  The employee is required to provide written documentation 
from the employee's physician regarding the nature of the medical problem and the 
need to be off work.  An employee's failure or refusal to produce requested 
documentation and/or execute any necessary releases (if requested) may result in 
denial of short-term disability benefits.  Before an employee may return to work, the 
employee must provide written documentation stating that the employee is physically 
and/or mentally capable of resuming their duties.  The final decision on whether an 
employee is capable of performing their duties will be made by Webster County. 
 
Short-term disability income benefits are as follows: 

 Calendar 1 through 7 (Waiting Period):  Employee will use their PTO hours  
 Calendar day 8 through 60:  Short-Term Disability will be paid at 90% of the 

employee’s base pay. 
 Calendar day 61 through 120:  Short-Term Disability will be paid at 80% of the 

employee’s base pay. 
 Calendar day 121 through 180:  Short-Term Disability will be paid at 70% of the 

employee’s base pay.  
 
It is the responsibility of the employee to fill out the short-term disability forms through 
the Human Resources Department.  Short-term disability checks will be issued by the 
Human Resources Department or their designee on the employee’s regular pay day, 
unless payments are overdue. 
 
Employees will accrue paid time off (PTO) while they are utilizing their own PTO during 
their short-term disability leave of absence.  Employees will not accrue paid time off 
(PTO) while receiving short-term disability benefits paid by Webster County. 
 
Unless applicable law requires otherwise, employees on short-term disability cannot be 
guaranteed reinstatement to employment to the same position or positions comparable 
in status and pay held prior to the medical leave, although every effort will be made to 
place the employee in the same position when they return from leave, subject to 
budgetary restrictions, the Webster County’s need to fill vacancies, and the need to find 
permanent replacements. 
 
Employees who qualify and receive short-term disability may stay in the group health 
insurance plan for a six (6) month period of  time while they are on short-term disability, 
but must pay the employee participation rate.  Following the six months, you will be 
eligible to participate in the group health insurance plan through COBRA.  
 


